
VIVID Activities Policy 

 Respecting diversity as an important issue, promote the introduction

of new systems across the Canon Group, seeking to replace existing 

systems, and strive to change employees’ thinking and awareness of 

diversity issues. 

 Revise HR policies and workplace conditions to avoid any limitations

or restrictions being placed on the career opportunities afforded to 

talented people with the ambition to succeed. 

 Promote internal/external dissemination of information on diversity

promotion activities to help identify/develop role models and 

encourage wider adoption of best workplace practices. 


